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Data related issuesData related issues

C l tCompleteness
Consistency
Treatment of Missing data
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Purpose of ValuationPurpose of Valuation

P i i i A tProvision in Accounts
Contribution to Fund
Transfer of Liability
Exploratory



Components of liabilityComponents of liability

E i ti E lExisting Employees 
• Family pension contingent upon dea
• Employees pensionEmployees pension
• Family pension contingent upon dea

Separated Employees
• Employee pension
F il i ti t d• Family pension contingent upon dea

Current beneficiary other than emCurrent beneficiary other than em
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Basis and assumptions fBasis and assumptions f

S l iSalary rise
• During Service for employees 

• Basic
• DA

• Pensioners and Beneficiaries
• DA• DA

• Impact of Periodic revision of wages

Attrition Rate
Imputed Rate of Interest/ Discount
Service Table (Multiple DecrementService Table (Multiple Decrement

for valuationfor valuation
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Relevance of funding arg
Valuation
Di t R t f V l ti f Li bDiscount Rate for Valuation of Liab
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Key points to deliberateKey‐points to deliberate

S l iSalary rise
Attrition rate
Funding arrangement

e for PSEe for PSE



h dMuch more to discusss!!


