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Growth story in Asiay
Asia still driving global growth in 
2011:

Concerns
Rising currencies2011:
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Asia Pacific Comparative GDP Rates 2009 – 2011 
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Engines of growth are changing for MNCs in Asia

Asia1 0 Asia2 0

Engines of growth are changing for MNCs in Asia

Asia1.0

Low cost: Manufacturing, BPO

Asia2.0

Manufacturing, BPO, R+Dg

China + 1

g, ,

Integrated global 
organisation

Importing capital goods

Asian companies compete on 
l l k l d d i

Rise of the Asian consumer

Asian companies competelocal knowledge and price

Financial liberalisation

Asian companies compete 
on innovation and brand

No hurry post GFC
Inbound M+A

y p

Outbound, intra-Asia M+A
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An Ageing Workforce – Different demographics to address

A St t 2009Age Structure 2009
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Changing demographics – Singaporean example

Singapore’s workforce has g p
changed significantly over the 

past 15 years

Aged 45 years + 39%22%

20071992

43%    38%Women

33%51%Aged < 35 years

g y

43%    38%Women

Foreign workers 19% 30%    
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Retirement in Asia Pacific

Country Statutory Mandatory Private
China National Pension 

S t
EAP (DC)

System                                                                                                                       
(DB + DC)

Hong 
Kong

MPF (DC) Voluntary MPF (DC) or 
ORSO (DB or DC)Kong ORSO (DB or DC)

India EPF (DC) + EPS (DB) Gratuity (DB) Superannuation (DC)
Indonesia Jamsostek (DC) Labor Law FIPF (DC) or EPF (DB or 

(DB) DC)
Japan National Pension 

Scheme and 
E l P i

EPF (DB), QPP (DB) and 
RAP (DB) / Corporate 
P i Pl (DB DC)Employee Pension 

Insurance (DB)
Pension Plans (DB or DC)

Malaysia EPF (DC) Voluntary EPF (DC) or Offset 
Plan (DB)Plan (DB)

Low Medium HighPrevalence
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Low Medium HighPrevalence



Retirement in Asia Pacific

Country Statutory Mandatory Private
Philippines SSS – Old Age Long Service LSP Enhanced (DB)Philippines SSS Old Age 

Pension (DB)
Long Service 
Payment - LSP (DB)

LSP Enhanced (DB)
PERA to be 
implemented (DC)

Singapore CPF (DC) SRS (DC)Singapore CPF (DC) SRS (DC)
South 
Korea

National Pension 
Plan (DB)

Severance Pay Plan –
SPP (DB) / ERSA (DB 
or DC)

Enhanced SPP (DB) or 
ERSA (DC or DB)

or DC)
Taiwan Labor Insurance Labor Standard Law -

LSL (DB)          Labor 
Protection Act – LPA 

Enhanced LSL or LPA

(DC)
Thailand SSS – Old Age 

Benefit (DB)
Severance Pay (DB) RPF (DC)

Vietnam Social Security 
(DB)

Termination Indemnity 
(DB)
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Low Medium HighPrevalence



Benefits preferred by employees in Asia-Pacific
% of responses
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Source: Towers Watson HR Perspectives on Benefit Trends 2010



Benefits challenges in Asia-Pacific
% of responses
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Growing trend towards employee choice

More than one third of companies have or are 
considering implementing choiceconsidering implementing choice

73%Traditional

17%

73%

Employee choice

Traditional 

10%

15%

Statutory Benefits only 

Considering choice

6%

% % % % % % % % %

Implementing choice
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Source: Asia Pacific Employee Benefit Trends 2009 (Towers Watson)



General retirement benefit trends in Asia PacificGeneral retirement benefit trends in Asia Pacific

Defined Benefit                                              Defined Contribution

Outdated tax schemes                                 Tax as policy enabler

Lump Sum AnnuityLump Sum Annuity

Independent                                                                        Bundled

L i l i li h I d l i l iLegislation light Increased legislation

Trustee Investment Decision            Member Investment Choice

Single Source                                                         Multiple Source

Key provider                                                                Privatization
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Thank youThank you
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